5*- 



Case 1 :06-cv-0T371 -CKK Document 1 5-46 Filed 04/1 6/2007 Page 1 of 2 



i 



>Y W. WARREN, JR.. MEMBHI 

ACP MATinMAl BOWTO GF DIRECTORS 



a:<i 




803 STONECREST DRIVE SILVER SPRING, MARYLAND 20904-5236 »» 622-3633 



December 15, 2002 



Hon. Steven Kandarian 

Executive Director 

Pension Benefit Guaranty GoFpoiatien 

1200 K Street, N.W. 10* Floor 
Washington, D.C. 20005 

SUBJECT: ALLEGATIONS OF RACISM & ABUSE OF AUTHORITY AT PBGC 



NAAGP Fe3eWSect6TTasfc rFOre^hasreeew 

rth cuirentand farmer employees invohflng*e 

inty^c«iwiatioTr{PBGC). The following is a^jyne 



most serious issues bought to our attention: 

The EEO program is basically Inoperative and Is not providing adequate protection for those 
who have legitimate complaints. 

The EEOC's concerns relative to placement of its programs within the PBGGoiganaational 
structure has not been addressed, despite the intervention of the U.S. Equal Employment 
Opportunity Commission (EEOC). 

The unbridled actions that some managers are allowed to perpetrate against some 
employees demonstrate inadequate control over rogue managers. 

An excessive number of those filing EEO complamtsare sub^cted to "Reprisal, **j**™; 
andAbusTby Managed and, in many Instances, are often forced to work 4n an extremely 

hostile work environment. 

Based upon occurrences during tbafast three tofeur years, ft seems fair to state that there 
' is, at best, limited commitment by many PBGC managers to do the nght thmg. 

i Based upon the statements of many employees, there seems to be very titttof m/ 
' punishment for PBGC officials and employees who do the wrong thing(s). 

r Mamof PBGC's senior staffers are part of ftbeprobtem to indude appearing to b® devoted 
opponents of needed reforms and the local union (NAGE Local R3-77). 

s and/or supporters-of the- Task Force seem to be frequent 
taraets for mistreatment and/or harassment. The Task Force and some national civil rights 

leadere are deeply troubled over these vejy serious allegations. This mistreatment cannot 
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We understand that you inherited a number of serious issues dealing with the U.S. Equal 
Employment Opportunity Commisston (EEGQttat, as^far as the Task Force can determine, 
THatbaeiuesofvedV The Task Force is, therefere, 1 requesting a meeting with yotrassoon as 
possibte-to-diseussthe critically important issues^nd-concems-d^linealedTiiiiBiin this latter. 
believe this meefinfrwould be of trtmostim po i l ance and of valuable to all parties involved. 

We took forward to a positive response and ihe granting of this request for a meeting. 
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Leroy W. Wanen, Jr., Chairman 
NAACP Federal Sector Task Force 




